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If attendees could kindly ensure that their 

microphones & cameras are switched off during 

the webinar to reduce any noise interference or 

bandwidth issues.
Thankyou
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Supporting the Advanced Practice trainee in difficulty



Purpose

WE will …..

✓ Explain the ‘trainee in difficulty’ flowchart 

✓ Explore the responsibilities of the trainee, the 
manager/supervisor, AP lead & AP faculty

✓Look at possible solutions when the trainee is in difficulty  

YOU can help ……

✓ Disseminate and share wider

✓ Influence the advancing practice agenda in   the SW Region to benefit your people



Why do we need this?

Consistency Get the

Trainee 

Through

Their

Training

Patient and

Practitioner 

Safety

Best use of 

public funds



What’s the expectation? 

There is an expectation for all Advanced Practitioner trainees that 
they are proactive in managing their learning journey. 

This includes acting to manage & resolve problems that may occur 
during the course of their training programme, with the support of 
their manager, supervisor, organisational AP Lead and HEE 
Regional AP Faculty



SW Regional Guide 



Trainees in difficulty: general principles

• Trainees can get into difficulty at any point in 

their learning journey

• Difficulties can come from a variety of 

directions 

• Most can be managed effectively and without 

disruption to the trainee journey

• The KEY is:

➢ early ‘flagging’ of issues

➢ Raising issues with those most able to help 

resolve them

➢ Clear ‘flow’ of communications

➢ Open & honest dialogue

Issues for trainees may 

*also* indicate safety 

concerns for patients



Difficulties with HEI studies

Trainee A is struggling to get their academic 

work completed – they have referred on an 

assignment and are now worried about 

getting behind in their studies…….

➢ Explore the causes

➢ What’s happening in the practice area?

➢ Raising issues EARLY is more likely to 

lead to successful resolution



Difficulties with HEI studies

Intermit

Additional 

support in 

clinical 

placement

Coming off 

programme

Recognition of 

additional 

learning needs: 

dyslexia, etc



Difficulties in placement areas

Trainee’s supervisor has left – there is now 

no-one to supervise them. The trainee is not 

being enable to develop across all 4 pillars of 

AP and feels unsupported……

➢ Explore the causes

➢ What’s happening in the practice area?

➢ Raising issues EARLY is more likely to lead 

to successful resolution



Difficulties in placement areas

Making a robust 

action plan with 

SMART goals

Tripartite 

meetings

Additional 

supervision/ 

supervisors

Moving 

base site



Successful 
trainee 
journey

Early 
raising 

of 
issues

Make a 
plan 
early

Open 
and 

honest 
dialogue

The 
trainee as 
an active 

participant

The goal is to help the trainee, 
manager and supervisor to 
navigate any difficulties that arise 
during the learning journey – so 
that the trainee can successfully 
complete their programme of 
study, qualify as an advanced 
practitioner and perform  
confidently, competently and 
safely in their place of work. 



Any 

questions?.......



Staying Connected

Email: advancingpractice.sw@hee.nhs.uk

HEE advanced practice website:

https://advanced-practice.hee.nhs.uk/

Twitter: @NHSHEE_SWest

mailto:advancingpractice.sw@hee.nhs.uk
https://advanced-practice.hee.nhs.uk/



